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HOW LONG CAN WE REMAIN SILENT?
On the basis of KPMG

Recommendations, the Department finalised
PNOP project. Despite reminders the doubts
of our federation/union are not clarified till
date. If PNOP is implemented many Level 2
mail offices will face closure.

Cadre restructuring for RMS & MMS
Staff still not finalized by the Department.

None of the 7th CPC issue is settled by
the present central Government. During the
strike call on 11th July 2016, the Government
appointed 4 committees they are to: -

1) Revise the minimum wage and
fitment factor

2) Committee to give a guarantee of 50%
minimum last pay drawn to the NPS
subscribers.

3) Review HRA & arrears

4) Implement option 1 for pre2016
pensioners.

Review HRA, arrears & Implement
option 1 for pre 2016 pensioners is already
rejected by the Government.

With regard to Revision of minimum
pay and fitment factor a Committee to give a

guarantee of 50% minimum last pay drawn to
the NPS subscribers, the committee has not

disclosed the report to the NJCM as on date.

NJCM leaders met on July 2018 and sent a

reminder to the Government, further they

decided to meet in August 2018.

The government is not ready to

consider most of the genuine issue.

GDS colleagues went on strike for 16

days for implementation of Kamlesh Chandra

committee report. Now only the department

has implemented the committee report from

July 2018 onwards instead of January 2016.

positive recommendation of the committee

has either been diluted or denied.

A large scale of Outsourcing of

employees in our RMS offices.

The above are only a few important

issues besides these we are facing shortage

of staff daily in our offices this has resulted

in most of us are unable to avail our weekly

off and spend time with our family members.

How long can we remain silent?

Send your views to CHQ to find a

solution after conducting GB in your Branch/
Division.
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PAY FIXATION OF RE-EMPLOYED
EX-SERVICEMEN

No: Pay/Tech-l/069/XVII          Dated: 01/08/2018

Sub: Pay fixation of re-employed Ex-Servicemen
Ref: HQ office letter No.AT/II/2455-VI dated 06.07.2018

Kindly find, enclosed, HQ office letter quoted under
reference on the above subject along with its enclosure.

It has been inferred in Para 5 of the aforesaid letter that
the provisions of Para 8(iii) of DoP&T OM No 3/3/2016-
Estt (Pay-II) dated 01.05.2017 and hence Para 3(v) of
DoP&T OM No 3/19/2009-Estt (Pay II) dated 05.04.2010,
which is analogical to para 8(iii) of OM No 3/3/2016-Estt
(Pay-II) dated 01.05.2017, are applicable only for the pay
fixation of retired Gr A officers on re-employment and
not for the pay fixation of PBORs on re-employment in
civil posts. Accordingly, pay fixation of persons who
retired as PBOR and got re-employed in civil posts, in
the revised structure of 6th CPC is to be regulated as
per the provisions laid down in para 4(b)(i), 4(b)(ii) read
with para 4(d) of DoP&T OM No 3/19/2009-Estt (Pay II)
dated 05.04.2010.

Affected cases may be dealt with accordingly.

PC of A (Fys) has seen.
sd/-

Dy Controller of Accounts(Fys)

 NON- STATUTORY DEPARTMENTAL CANTEENS
FUNCTIONING IN CENTRAL GOVERNMENT OFFICES
PROCURING LICENSE UNDER FOOD SAFETY AND
STANDARDS ACT, 2006 AND RULES & REGULATIONS
FRAMED THERE UNDER

No.6/2/2018-Dir (C) dated 02 August, 2018

Government of India
Ministry of Personnel & Public Grievances &

Pensions, Department of Personnel & Training
Lok Nayak Bhawan, Khan Market, New Delhi,

OFFICE MEMORANDUM

Subject: - Non- Statutory Departmental Canteens
functioning in Central Government Offices procuring
License under Food Safety and Standards Act, 2006

and Rules & Regulations framed there under.

The undersigned is directed to refer to this Department’s
D.M. No. 10/1/2004-Dir.(C) dated 30.05.2016 on the above
subject and to say that Food Safety & Standards Authority
of India has rationalized the license/ registration fee for
Departmental tiffin rooms/ canteens functioning in
Central Government Offices. All the Non- Statutory
departmental tiffin rooms/ canteens having turnover of
less than Rs. 12 lakhs per annum would be registered
on payment of fee Rs. 100/- per annum and those having
turnover of more than Rs.12 lakhs would be licensed on
payment of fee Rs. 2000/- per annum.

2. As a facilitation measure, FSSAI is orgainising an on-
spot registration camp for departmental canteens having

GOVERNMENT ORDERS
turnover less than Rs. 12 lakhs per annum at FSSAI- HQ
on 7th August, 2018. The following documents are
required for on-spot registration:-

i) Aadhar Card/ PAN Card

ii) One Passport size photo

iii) Employer ID Card

iv) Fee i.e. Rs 100 (registration fee)

3. All the Ministries/ Departments who have not
registered their departmental canteens under Food
Safety & Standards Act, 2006 are requested to nominate
individual from Canteen Staff for the said on-spot
registration camp.

 4. For further information/ queries, Sh. Akhilesh gupta,
Assistant Director, RCD, FSSAI enforcementl@
fssai.gov.in may be contacted.

(Kulbhushan Malhotra)
Under Secretary to the Government of India

Tel No.  :- 011-24646961

CGHS BENEFICIARIES PERMITTED FOR OPD
CONSULTATION AT PRIVATE HOSPITALS

Z 15025/64/2018/DIR/CGHS

Government of India
Ministry of Health & Family Welfare Department of

Health & Family Welfare
545-A Nirman Bhawan, New Delhi

Dated the 31st July, 2018.

OFFICE MEMORANDUM

Sub: Clarification / modification of the guidelines
issued regarding simplification of referral system

under CGHS vide OM dated
Z 15025/117/2017/DIR/CGHS dated 15/01/2018

With reference to the above mentioned subject the
undersigned is directed to draw attention to the
guidelines issued vide OM No. Z 15025/117/2017/DIR/
CGHS dt. 15/01/2018 under para no (i) and to state that
the matter has been reviewed by Competent Authority
and it is now decided to modify para (i) in supersession
of the earlier guidelines of the above referred to OM as
under

(i) All CGHS beneficiaries (in all CGHS Cities) shall be
permitted for seeking OPD Consultation  from Specialists
at Private hospitals empanelled under CGHS after being
referred by any Medical Officer of CGHS Wellness Centre.
The referral may be mentioned on the computer-
generated Prescription slip. After consultation at the
empanelled hospital, the beneficiary shall report back
to concerned Wellness Centre, where MO/ CMO would
endorse listed investigation / listed treatment procedure
and issue medicines as per the guidelines mentioned in
the OM dated 15.01.2018. For unlisted investigations/
unlisted treatment procedures, CMO Incharge shall
submit the prescription to the Competent Authority for
consideration in case of pensioner beneficiaries. Serving
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employees shall seek permission for unlisted
investigation/unlisted treatment procedure from their
department as per prevailing guidelines.

The other terms and conditions of OM No. Z 15025/117/
2017/DIR/CGHS Dated 15/01/2018 shall remain
unchanged.

[Dr. Atul Prakash ], Director, CGHS

CLARIFICATIONS REGARDING HOUSE BUILDING
ADVANCE (HBA)

 1-17011/6(3)/13/2018-H.III          Dated: 1.08.2018

Government of India
Ministry of Housing & Urban Affairs

Housing-III Section
Nirman Bhawan, New Delhi,

OFFICE MEMORANDUM

 Subject: Clarifications regarding House Building
Advance - reg.

 The undersigned is directed to say that in partial
modification to the Ministry of Housing & Urban Affairs
OM No. 1.17011/11(4)/2016-H.III dated 09.11.2017
regarding House Building Advance Rules - 2017, the
competent authority has approved to modify the
provision of para 2(i) in place of the existing provision.

 "Constructing a new house on the plot owned by the
employee or the employee and the employee's wife/
husband jointly with the clear title of the plot"

 All the other existing provisions in the said OM of even
no. dated 09.11.2017 shall remain same.

 (Shailendra Vikram Singh)

DIRECTOR (IFD) ADMISSIBILITY OF NURSING
ALLOWANCE DURING THE ABSENCE OF MORE THAN

30 DAYS

No.19051/03/2013-E.IV 19th July 2018

Government of India
Ministry of Finance

Department of Expenditure
New Delhi, the

OFFICE MEMORANDUM

Subject:- Admissibility of Nursing Allowance during
the absence of more than 30 days.

 References have been received in this Department
seeking clarification regarding the admissibility of
Nursing Allowance to Nursing personnel working in
various hospitals and institutions during the absence
of full calendar month(s) due to leave, training, tour etc.

2. The matter has been considered in this Department. It
has been decided that Nursing Allowance will be
admissible to Nursing personnel during absence of more
than 30 days due to leave, training, tour etc., however,
duration of such leave will be restricted to maximum 60
days. Beyond 60 days leave/ absence, the Nursing
Allowance will not be admissible.

3. This is issued with the approval of Secretary (Exp.).

(Nirmala Dev)
Deputy Secretary to the Government of India

REIMBURSEMENT OF COST OF NEURO-IMPLANTS
FOR CGHS/CS(MA) BENEFICIARIES

No. Misc.12014/2005/CGHS(R&H) 9th July, 2018

Nirman Bhawan, New Delhi

OFFICE MEMORANDUM

Subject:- Permission /Approval for reimbursement of
cost of Neuro-implants, viz., Deep Brain Stimulation
implants, Intra-thecal Baclofen Pump, lntra-thecal
Morphine Pump and Spinal Cord stimulators for

CGHS/CS(MA) beneficiaries

With reference to the above subject the undersigned is
directed to draw attention to the Office Memorandum of
even Number dated 23/06/2006 and 4/12/2008 and OM
No.S.3849/09/CGHS(R&H)-CGHS(P) dated 8/12/2014 vide
which the rates and guidelines for Permission /Approval
for reimbursement of cost of Neuro-implants, viz., Deep
Brain Stimulation implants, Intra-thecal Baclofen Pump,
Intra-thecal Morphine Pump and Spinal Cord stimulators
for CGHS/CS(MA) beneficiaries were notified and to
convey the approval of competent authority to allow
reimbursement of cost of the above-mentioned neuro-
implants under CGHS/CS(MA) Rules at the same ceiling
rates and guidelines and conditions till the rates for the
above-mentioned implants are notified by National
Pharmaceutical Pricing Authority (NPPA).

sd/-

(Bindu Tewari),  Director (EHS)

LEAVE TO A GOVERNMENT SERVANT WHO IS
UNLIKELY TO BE FIT TO RETURN TO DUTY

No 18017/1/2014-Estt(L) Dated: 17.07.2018

Government of India
Ministry of Personnel, Public Grievances and

Pensions, Department of Personnel & Training
Old JNU Campus, New Delhi 110 067

OFFICE MEMORANDUM

Subject: Leave to a Government servant who is
unlikely to be fit to return to duty — Reg.

The undersigned is directed to say that the CCS (Leave)
Rules, 1972 have been amended vide Notification G.S.R.
No. 438 (E) dated 03.04.2018 (copy enclosed) to bring
them in conformity with the Rights of Persons with
Disabilities Act, 2016. Accordingly, it has now been
decided that leave applied under rule 20, shall not be
refused or revoked without reference to the Medical
Authority, whose advice shall be binding. Further, any
leave debited for the period(s) granted after receipt of
the certificate of disability of the Medical Authority, shall
be remitted back into the leave account of the
Government servant. The Certificate of Disability is
required to be issued in Form ‘3A’ which should be
signed by a Government doctor of a Government medical
board. Further, a Government servant who is granted
leave in accordance with the provisions of clause (b) of
sub-rule (1) of rule 20 of CCS (Leave) Rules, 1972, the
provisions of section 20 of the Rights of Persons with
Disabilities Act, 2016(49 of 2016) shall, suo-moto, apply.

2. These orders are to be effective from 19.04.2017.

3. Hindi Version will follow.

(Sandeep Saxena)
Under Secretary to the Government of India
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DEPARTMENTAL ORDERS
F.No. 141-141/2-13-SPB-II Dated July 31, 2018

Government of India
Ministry of Communications

Department of Posts
Personeel Division

Dak Bhawan, Sansad Marg, New Delhi – 110 001.

To
All Chief Postmasters General

Sub : Guidelines for transfer to regulate transfers of
Group ‘C’ officials, Group B (non-gazetted) officials

and Assistant Superintendent of Posts (Group B
Gazetted)

Sir/Madam,

I am directed  to forward herewith the revised
‘Guidelines for Transfer’ to regulate transfer of Group
C officials, Group B (non-gazetted) officials and
Assistant Superintendent  of Posts (Goup B Gazetted).
These guidelines will supersede earlier guidelines
circulated with communication No. 141-141/2013-SPB-
II dated 31-1-2014.

2. With a view to promote transparency a number of
new provisions have been incorporated in these new
guidelines. Circles are requested to sensitize all
concerned for strictly adhering to these provisions.

3. These guidelines come into force with immediate
effect.

4. Circles are further requested to bring these guidelines
to the notice of all Regional Postmaster Generals /
Divisional Heads.

Yours faithfully,
(Satya Narayana Dash)

Asst. Director General (SPN)

Guidelines for Transfer

1. Applicability:-

These guidelines shall be applicable to the following:-

i. Group C officials

ii. Group B (non-gazetted) officials

iii. Assistant Superintendent of Posts (Group B
Gazetted)

2. Operation of Rule 37 of Postal Manual Volume IV:-

Notwithstanding anything contained in these guidelines
an official is liable to be transferred to any part of India
unless it is expressly ordered otherwise for any
particular class or classes of officials.

Provided that Postmen, Village Postman and MTS
should not, except for very special reasons to be
recorded in writing, be transferred from One Division
to another.

3. Transfer at one’s own request under Rule 38 of Postal
Manual Volume IV:

4. General Conditions :-

i. As a general rule, no official shall be transferred from
one unit to another, either within the same Circle, or to

another circle unless he has completed probation
period satisfactorily.

ii. Transfer of an official when requested for own
convenience, shall not be discouraged if they can be
made without adversely affecting to the rights of others.

iii. As it is not possible to accommodate an official
borne on one gradation list into another gradation list
without adversely affecting to the interest of other
members in that gradation list. Such transfers shall not
ordinarily be allowed except by way of mutal exchange.
Transfer by way of mutual exchange may be allowed if
all other conditions of these guidelines are fulfilled.
But in order to safeguard the rights of employees borne
in the gradation list of both the offices, the official
brought in shall take the place, in the new gradation
list; that would have been assigned to him had he been
originally recruited in that unit or the place vacated by
the official with whom he exchanges appointment,
whichever is the lower.

iv. When an official is transferred at his own request
but without arranging for mutual exchange, he shall
rank junior in the gradation list of the new unit to all
officials of that unit on the date on which the transfer
order is issued, including also all persons who have
been approved for appointment to that grades as on
that date.

v. If the old and the new unit form parts of a wider unit
for the purpose of promotion to a higher cadre, the
transferee (whether by mutual exchange or otherwise)
will retain his original seniority in the gradation list of
the wider unit.

vi. An official transferred from one unit to another will
be allowed to seek re-transfer to his/her old unit.
However, such cases shall be considered as a fresh
transfer case under Rule 38 subject to all other
provisions of these guidelines.

vii. To remove any doubt it is hereby clarified that an
official on transfer to an unit from where he/she was
transferred earlier shall not claim the seniority in the
old unit before such initial transfer. Any special privilege
to which an official would have been entitled by virtue
of his position in the gradation list of the unit from which
he is transferred will be forfeited on his transfer to a
new gradation list.

viii. Transfer under Rule 38 shall be permitted only
against similar type/categories vacancy i.e. Direct
Recruit shall be transferred against Direct Recruitment
vacancy and promote against a promotion vacancy.
Further Unreserved (UR) candidate shall be transferred
against UR vacancy, SC candidate against SC vacancy
and ST candidate against ST vacancy.

ix. Under Rule 38, Inter-Circle and intra-circle transfer
from one distinct cadre to another viz. Post offices to
Circle Office, Regional Office, SBCO, Postal Assistant
to Sorting Assistant etc. or vice versa shall not be
allowed.
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x. Only such officials who have completed minimum
service of 2 years and have completed probation period
prescribed for the post holding at the time of transfer,
shall be eligible for transfer under Rule 38.

Provided that subject to availability of vacancy in
corresponding category the condition of 2 years and
probation period shall not be applicable for persons
with Disabilities (PWD).

Provided further that subject to availability of vacancy
in corresponding category the condition of 2 years and
probation period shall not be applicable for persons
with Disabilities (PwD).

Provided further that subject to availability of vacancy
in corresponding category the condition of 2 years and
probation period shall not be applicable if employee/
his or her spouse/fully dependent children are suffering
from terminal illness. Transfer case of such officials
shall be referred to Directorate with due
recommendation of CPMsG concerned supported by
relevant documents. It shall be open to the Directorate
to seek second medical opinion of the appropriate
authority.

xi. Under Ruld 38, an official will be eligible for two
Inter-Circle transfer and two Intra-Circle (i.e. Inter-
region/Intra region) transfer during entire service.

xii. One additional chance for transfer in both the

categories, viz. Inter-Circle and Intra-Circle, will be

allowed to Persons with Disabilities (PwD). Employee

with disability who has been appointed without availing

relaxed standard of merit for PH candidates or an
employee who suffered disability after initial

employment, shall be allowed transfer as of a PwD

candidate, subject to submission of appropriate

certificate as per Government of India’s instructions in

support of claim of being disabled.

xiii. An Assistand Superintendent of Posts shall not be

transferred under Rule 38 to a Circle where all his

seniors in the grade of inspector posts are not promoted

to Asst. Superintendent of Posts, excluding those who

have not been promoted due to disciplinary action or
who have denied promotion.

B.Authority competent to approve transfer under Rule

38:-

I. Cases where all conditions are met:-

i. Inter-Circle-CPMG of both Circles.

ii. Intra-Circle (where change of Region is involved) –
CPMG

iv. Intra-Region – PMG

II. Cases where any of the conditions of these guidelines
is not met – Directorate.

C. Maintenance of request register & Schedule for

transfer under Rule 38:-

i. An application for inter-circle/inter-region transfer
shall be addressed to the CPMG of the Circle where
the official is working. Application for intra-region

transfer shall be addressed to the PMG. Advance copy
of application should not be sent to the authority where
transfer is sought.

ii. As and when an application for transfer is received,
it shall be recorded in the outward transfer request
register, in order of date of receipt of such application
by the competent authority i.e. CPMG/PMG. Similarly
as and when communication of inward transfer seeking
consent therefore is received it shall be recorded in
the inward transfer register in order of date of receipt
of such communication. Authority competent to allow
transfer under Rule 38 shall strictly adhere to the order
of requests received.

iii. On receipt of a transfer request, the office of the
competent authority, viz., CPMG/PMG, shall seek views
of the controlling officer of the official at the earliest
but not later than 30 days from receipt of application,
who shall  send his views within 15 days, failing which
it shall be presumed that the controlling officer has no
objection to the transfer request. After considering the
report, if any, of the controlling officer, the Competent
Authority shall seek consent of CPMG of other Circle
in case of inter-Circle transfer/PMG in case of intra-
Circle transfer/Divisional Head in case in intra-region
transfer. Such authority shall convey their consent or
otherwise within 30 days, failing which, it shall be
presumed that the authority has agreed to allow inward
transfer of the official.

v. Where a request for transfer is not agreed to, the
reasons thereof, shall be communicated to the official
immediately.

vi. All Circles/Regions shall initially upload inward and
Outward transfer register on India Post website within
60 days of issuing of these guidelines and shall update
it on quarterly basis.

vii. Before announcing vacancies for a particular
recruitment year whether under Direct Recruitment,
Department examination or promotion, request received
under Rule 38 shall be considered in first instance. Only
after considering all such requests, vacancies shall be
announced.

viii. Transfer under Rule 38 shall be considered once
in a year as under:

a) Transfer case shall be considered only in the month
of December.

b) Orders shall be issued by 31st December by the
competent authority, transferring the official w.e.f. 1st

April of the following year, thus allowing the
administration/official to plan in the intervening period.
In such a case, controlling  officer shall issue relieving
order of the official latest by 31st March, failing which,
official will be deemed to be relieved on 1st April.

5. Request for temporary inter-Circle transfer

Request for temporary inter-circle transfer shall not be
entertained except only in deserving cases for reasons
to be recorded in writing. The guidelines in this regard
are as under:
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i. Temporary inter-circle transfer shall be approved only
by the Directorate on the recommendation of both
CPMsG. The parent Circle of the official shall forward
the proposal to the Directorate inter alia including the
recommendation of the other circle.

ii. The Circles shall not entertain requests for inter-
Circle transfer on temporary on temporary basis in a
routine manner. Such requests shall be considered by
the Circles in the first instance under Rule 38 of Postal
Manual Volume IV and instructions issued by the
Directorate from time to time, if they are otherwise
eligible. If the case is not considered under Rule 38,
the reasons therefore may be recorded.

iii. Such inter-circle transfer cases of officials on
temporary basis, referred to Directorate, will be
considered only when both the CPMsG of the circles
have agreed to in deserving cases after the genuineness
of ground for such transfer stated by the official is
established.

iv. Inter-Circle transfer on temporary basis shall be
available to only those officials, who have completed
probation period, wherever applicable, and in other
cases on completion of two years of service in the
grade.

v. Temporary transfer shall be allowed to an official for
a maximum period of three years, in the entire service,
in one spell or two spells. However, there shall be a
minimum gap of 3 years between two spells of
temporary transfer.

vi. Grant of temporary transfer from one Circle to
another will be considered by the Directorate initially
for a period of one year only on recommendations of
the CPMsG concerned. Extension of temporary transfer
beyond one year may be sent to the Directorate by the
borrowing Circle with the consent of parent Circle
atleast 45 days before completion of approved period.

vii.Inter-Circle transfer on temporary basis from one
cadre to another cadre. E.g. Postal Assistant to Sorting
Assistant etc. shall not be permissible. Circles should
not forward such request to the Directorate.

viii. If the official is promoted during the period of
temporary transfer, such official shall be relieved
immediately but not later than one month to join the
promoted post, failing which, he/she shall be debarred
for promotion for one year.

ix. Requests of temporary transfers and extension
thereof already granted to the  officials by the
Directorate before issue of these guidelines will also
be regulated as per these new guidelines.

6. Rotational Transfers

Rotational transfer of employees shall be regulated as
under:-

i. Post tenure of an employee shall be 3 years and
station tenure shall be 6 years. Provided that an
employee may be transferred before completion of post/
station tenure on administrative grounds for reasons

to be recorded in writing by an authority who is superior
to the authority competent to order such transfer. The
Authority Competent to approve the rotational transfer
in normal course will initiate the proposal with proper
justification for approval of the Superior Authority.

ii. Matching of human resource with requirements of
posts and placing officials in the choice stations may
be considered in the overall context of administrative
requirement and austerity measures.

iii. Inter-station transfers should be restricted to
minimum in view of the austerity measures.

iv. Each Circle shall publish schedule, cut-off date etc.
of rotational transfer immediately after circulation of
these guidelines but not later than 30 days keeping in
view the academic sessions prevailing in the particular
Circle or State Schedule once published shall not be
changed subsequently under any circumstances.

v. All such officials who are due for rotational transfer
on completion of post tenure/station tenure shall be
asked to give at least three options of the place of
posting/station with reasons to enable the authorities
to consider the same while effecting transfer. However,
such request shall be  considered subject to
administrative convenience and availability of post.

vi. On completion of post-tenure of three years, to the
extent possible, all officials will be posted in same
station. Where it is not possible to do so without shifting
some of them outside their present stations, they may
be posted outside their present stations to the extent
administratively feasible.

vii. In respect of cities where the whole city forms a
Postal Region, on completion of station tenure of six
year, a Circle cadre official shall be transferred out of
the Division where he is working. In other words, a
division within such Postal Region shall compute as a
station for Circle cadre officials.

viii. If officials belonging to various cadres are waiting
since long for their posting to particular stations and it
has not been found possible to accede to their request
for one reason or other, such pending requests for
transfer  may be acceded to in really deserving cases
by transferring out officials having longest stay in such
stations.

ix. All Sub Postmaster/Postal Assistant in a single
handed or double handed post offices must be shifted
on completion of their post tenure of three years
positively, even if it involves moving out of station of
their present postings. Further,  as per the instructions
concerning preventive vigilance measure, issued by
investigation division of the Directorate vide their letters
No. 8-4/2005-Inv. Dated 22-9-2005, 12-1-2012 and 5-12-
2012, officials who have been posted as Sub
Postmaster/Postal Assistant in a single handed or
double handed post office irrespective of period of
posting/completion of tenure should not be posted back
to the same office even after a break. In other words,
officials of single handed and double handed Post office



can have only one posting in such offices during their
service period. However, Divisional Heads, subject to
following conditions have been vested with the powers
to consider an official, who had earlir served in the
single/double handed office to be posted back to the
same office or other single and double handed office
in the division.

i. The Divisional Head will satisfy himself/herself about
the antecedents and character of the officials for whom
the provision are being relaxed; and note to this effect
will be given in the file.

ii. No official will be posted back to the same single
single-handed/double handed post offices on transfer/
deputation or otherwise before a break of full tenure
period.

iii. Information about cases of relaxation so
exercised by the Divisional Head will be communicated
to the Regional Postmaster General/Chief Postmaster
General as the case may be, in a half yearly statement.

X. Rotational Transfer of officials working in Saving
Bank Control Organization shall be made within the
cluster of Divisions. However, in exceptional
circumstances, DPS (Hqs.) in consultation with
Accounts Officer ICO (SB) may consider movement of
SBCO officials outside the cluster.

XI. Officials, other than Sub Postmaster/Postal
Assistants in a single handed or double handed Post
Offices, who are due for retirement within one year shall
not be transferred, unless otherwise specially specified
or there are very special reasons to be recorded in
writing by the Head of the Circle. Further, official due
for retirement within four years shall not be posted as
Sub Postmaster/Postal Assistants in a single handed
or double handed Post offices.

XII. Extension of post tenure in respect of all Group C
staff, other than Sub Postmaster/Postal Assistant in a
single handed or double handed post offices, may be
allowed in deserving cases for a period of one year by
the Regional Postmaster General/Chief PMG after
recording full justification on file. Such extensions to
Group B officials shall be granted by the Head of the
Circle after due consideration. In no case, post tenure
of an official shall be extended beyond one year.

XIII. An official on his transfer, after jointing the station
assigned to him, shall not be considered for retransfer
for a period of two years to the station from which he
was transferred. Two year break is; however, only a
minimum condition and it will not entitle an official/
official to claim retransfer to the old station in
preference to others who have spent longer period out-
side. Retransfer before completion of two years may
be considered only in extreme public interest or on
extreme compassionate grounds in exceptional cases
with the approval of the Heads of the Circle.

XIV. The transfer/posting/retransfer of officials as Sub
Postmaster/Postal Assistant in a single handed or
double handed Post Offices shall be regulated as per

the instructions issued by investigation Division of the
Directorate, in this regard.

XV. Postman and Multi-Tasking staff are exempted from
rotational transfer except on administrative grounds.
Head of Circles shall formulate and circulate policy
regarding beat rotation of Postman.

XVI. Where spouse of an employee is working,
guidelines issued by Department of Personnel &
Training regarding posting of husband and wife at same
station shall be taken into account while implementing
rotational transfer guidelines.

XVII. For employees having differently abled
dependents, guidelines issued by Department of
Personnel & Training regarding posting of Government
employees who have differently abled dependents shall
be taken into account while implementing transfer
guidelines.

XVIII. Rotational Transfer order shall be implemented
within 45 days of its issue. When orders are not
implemented within 45 days. Circle shall report such
instance to the Directorate with reasons and officer/
official responsible for non-implementation of the
transfer orders within stipulated time.

XIX. New products/services and modern technology are
being introduced in the Department of Posts in a big
way. Heads of Circles/Regional Heads/ Divisional
Heads/Unit Heads therefore, should build up a pool of
trained officials to handle these new products and
technology related jobs so that manpower is readily
available to replace the officials presently working on
completion of tenure and to ensure achievement of
desired objectives. Proper succession planning will
have to be made by the HOCs/Regional/Division/Unit
Heads well in time. The Department has already taken
necessary steps to train its manpower for successful
implementation of IT Project. It should not be difficult
to replace such officials on completion of tenure. As
such, the competent authority should ensure transfer
of such staff on completion of post tenure/station
tenure.

XX. It may be ensured that women employees are
posted/transferred to an office only after ensuring that
basic and essential amenities for women as required
are available there.

6.Provisions of these guidelines are in addition to the
provisions of Postal Manual Volume IV and therefore
provisions of Postal Manual Volume IV which are not
incorporated here shall continue to prevail. In case of
conflict between any provision of the Postal Manual
Volume IV and these guidelines, relevant provistion of
these guidelines shall prevail and the provision of the
Postal Manual shall be deemed to be modified.

7. Bringing of direct or indirect political or other outside
influence regarding posting/transfer would attract the
provisions of Rule 20 of CCS (Conduct) Rules, 1964, as
per which an appropriate disciplinary action may be
initiated against the official/officer.
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GENERAL SECRETARY’S LETTER
SGFNPO retired from the service: our Secretary
General Shri D. Kishan Rao retired from the service
on 30/06/2018. A grand felicitation was held in
Hyderabad on 01/07/2018. NUR-C wishes him a
happy and peaceful retired life.

DECISION OF THE NJCA MEETING HELD AT
JCM (NC) STAFF SIDE OFFICE, NEW DELHI ON
3rd JULY 2018

Representatives of the Confederation took a stand
that as two years are already over after the
assurances given by the Group of Ministers, NJCA
should revive the deferred indefinite strike
immediately and the date of commencement of the
strike should be decided. After detailed discussion
and after considering the views expressed by other
NJCA Members (representing Railway Federations
& Defence Employees Federations), it was
unanimously decided TO PASS A RESOLUTION
against the anti-employee attitude of the
Government and inform the Government that if the
Government fails to settle the demands of the
Central Govt. Employees raised by NJCA including
the major demands viz; increase in Minimum Pay
and Fitment Factor from 01.01.2016, Scrapping of
NPS, implementation of Option - 1 from 01.01.2016
, withdrawal of "very good" benchmark for
promotion , through a negotiated settlement on
or before 07th August 2018 , then the NJCA would
be left with no option than to revive the deferred
indefinite strike action. The NJCA will meet on 18th
August 2018, to decide the next course of action.

25TH NUR-C TAMIL NADU CIRCLE CONFERENCE

25th NUR-C Tamilnadu circle conference was held
in Chennai from 11th July 2018 to 13th July General
secretary N. K. Tyagi, Deputy General secretary
Rabindra Patnaik addressed the open secession
and subject committee meeting.CPMG Tamilnadu
circle and PMG (MM) attended and greeted the
conference. S/Shri K. Rajamani & Pkumar
reelected as president and Circle secretary
respectively office bearer list will be published next
RMS Sentinel.

Meeting with CPMG UP. On 16/07/2018 NUR-C
General secretary, N.K Tyagi along with circle
Secretaries of NUR-C &MTS met CPMG V.P.Singh
and discussed various issues of the circle.  CPMG
agreed to settle the issues

FEDERAL WORKING COMMITTEE MUMBAI

Our federation working committee meeting was
held in Mumbai on 27/07/2018 to elect the
Secretary-General in the place of Shri D. Kishan
Rao, who was retired from the service on 30/06/
2018.The meeting was presided over by Shri.
Gulam Rabbani, Vice president. Out of the Six
Recognized affiliated union General Secretaries,
five General Secretaries attended the meeting. Out
of the 15 office bearers Posts, 9 members attended
the FWC.In the Vacant Post of the Secretary-
General, T.N.Rahate was unanimously elected as
the Secretary-General and in the resultant vacancy
of the President, Sri. N.K.Tyagi was elected as the
President. From NUR-C  myself and Devnathpal
Circle secretary WestBengal circle attended the
FWC.

BIHAR CIRCLE CONFERENCE

22nd Biennial Conference of NUR Gr-C Bihar Circle
was held on  5th August at Samastipur under the
presidentship of Arvind Nath  Verma. Sri Deepak
Mukherjee former CHQ President inaugurated the
Conference. Sri Rabindra Pattnaik, Dy. General
Secretary addressed the Conference. He reported
in details about PNOP & Impact of CSI. Sri B K
Mishra, C/S NAPE Gr-C, O P Rai  C/S NUR
MG&MTS, S K Tripathy C/S Administrative Union
and Harisankar Sinha, C/S  NUPE -4 were
addressed the meeting. Smt Premlata Kumari,
President Zilla Parishad was addressed the
session as Chief Guest. Rebound Nath Verma,
Abinash Kumar Singh, Suraj Prasad Sing reelected
as President, Circle Secretary and Treasurer
respectively office bearer list will be published next
RMS Sentinel.

Yours fraternally,

N.K.TYAGI,  General Secretary


