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Ref: Strike/08/2018        28/02/2018

To
Shri A. N. Nanda,
Chairman, Postal Services Board,
Dak Bhavan, New Delhi 110 001.

Respected Sir,

Our federation decided to go on strike during
September 2017, demanding your office to
consider 10 point charter of demands. Directorate
appealed to withdraw the agitation programme
vide letter No.08-12/2017-SR dated 01/08/17(copy
enclosed). On request from the Directorate, our
federation postponed the strike call. Subsequently,
we conducted lunch hour demonstration on 08/
02/2018 in front of all Heads of the Circle. Secretary
General of my federation met you along with the
General Secretaries on 08/02/2018 and discussed
the demands, you assured to give a copy of the

CALL ATTENTION DAY
action taken a report on each demand. As on date,
no reply is received from your office. The demands
are not new it was already discussed with the
departmental officers several times during the last
8 months.
My federation is unable to answer to our cadres,
Hence we have decided to conduct a call attention
day on 15/03/2018 along with All India protest day
called by central trade unions of our country by
holding a meeting during lunch hour in front of all
Heads of the circle.
We the undersigned strongly believe that your
office will give the action taken a report on 15 point
demands sumitted on 18-1-2018.

D.THEAGARAJAN
Secretary General.

D. Kishan Rao T.N. Rahate P. Muralidharan
General Secretary General Secretary General Secretary

NAPE Group

N.K. Tyagi P.D. Bavikar O.P. Khanna
General Secretary General Secretary General Secretary

Shivadasan, General Secretary
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1) Implementation of positive
recommendations of GDS Committee
Report. Grant of civil servant status
to GDS. Request for ‘Removal of 3-A(I)
of GDS Conduct & Engagement Rules,
2011Grant pension to all GDS without
absorption as regular Group D – As
per Principle CAT, New Delhi
Judgement.

2) Granting the benefits of MACPs
w.e.f 01/01/ 2006 as per 6th CPC based
on the judgement of the Honourable
Supreme Court.

3) Implement cadre restructuring for
left out categories, i.e. RMS, MMS,
PACO, Postmaster CadrePostal Civil
wing, etc. and the demands of the
National Union of Postal Civil Wing
Employees.

4) Implement CSI, and RICT only after
providing all required infrastructure
including bandwidth.

5) Filling up of all vacant posts in all
cadres of Department of Posts i.e.
PA,SA, Postmen, Mailguard,Mailmen,
Drivers, and Artisans in MMS, MTS,
PACO and GDS.

6) Request to grant of a new scale to
the temporary status MTS on par with
7th CPC.

7) Stop all types of harassment and
victimization in the name of new
schemes and technology induction
and under contributory negligence
factor and Trade Union victimization

CHARTER OF DEMANDS
8) Payment of revised wages and
arrears to the casual, part-time,
contingent employees and daily rated
mazdoors as per 6th & 7th CPC and
settle the other issues of casual
labourers.

9) Restore OTA, OSA& Special
allowance of PO & RMS Accountants.

10) One-time relaxation to the Central
Government employees who have
availed LTC-80 and travelled by air, by
purchasing tickets from authorities
other than authorised agents.

11) Removal of ambiguity in the
fixation of pay of re-employed ex-
servicemen and grant of the benefit
extended to commissioned officers to
personnel below officer rank also

12) Withdraw NPS (Contributory
Pension Scheme). Guaranteeing 50%
of last pay drawn as the minimum
pension.

13) Implement five days week working
for operative staff in the Postal
Department.

14) Stop Privatization,
Contractorization and outsourcing &
Stop move of diversion of business
of P.O SB Schemes to Banks
(Nationalized and Private)

15) Finalization of Recruitment Rules
of AAOS IN Postal Accounts and
consider the modifications suggested
by NAPE-C before finalization.
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Pay Scale for Casual Labourers with Temporary
status – DoPT Order

No.49011/2/2017-Estt(C)

Government of India

Ministry of Personnel, PG and Pensions

Department of Personnel & Training

North Block, New Delhi

Dated: 19th Feb, 2018

OFFICE MEMORANDUM

Subject: Recommendations of 7th Central Pay
Commission -Applicability to the pay scales of

Casual Labourers with Temporary status.

The undersigned is directed to say that on the
implementation of the recommendations of the 7th
Central Pay Commission as per Government of
India Notification dated 25 th July, 2016,the Casual
Labourers with Temporary Status will continue to
receive their wages with effect from 01.01.2016 as
per provisions of the Casual Labours (Grant of
Temporary Status & Regularisation) Scheme,
worked out on the basis of the pay scales of Group
‘C’ as per Level 1 of the Pay Matrix recommended
by the 7 th Central Pay Commission and approved
by the Government provided they are matriculate.
In case of the similarly placed non- matriculate
Casual Labourers with Temporary Status the
above benefit of wages w.e.f. 01.01.2016 may he
extended only after imparting the requisite training
by the respective administrative Ministries/
Departments on the lines indicated in the MOF O.M.
No. 1/1/2008-IC dated 24.12.2008.

2. This issues with concurrence of M.O.F. I.D. No.
4-17/2017-IC/E.IIIA dated 07.02.2018.

sd/-

(SANJIV KUMAR)

Deputy Secretary (Estt)

SMALL FAMILY NORMS IN HBA RULES 2017
FOR INTEREST REBATE

Government of India

Ministry of Housing & Urban

Housing – III Section

Nirman Bhawan, New Delhi,

Dated 31.01.2018.

OFFICE MEMORANDUM

Subject: Small Family Norms in House Building
Advance Rules-2017 as per the

recommendations of 7th CPC— reg.

GOVERNMENT ORDER
The undersigned is directed to invite attention to
Ministry of Finance’s 0M NO. 12(4)/2016-EIII.A
dated 7th July 2017 on above mentioned subject
and to say that interest rebate available to HBA
beneficiaries for promoting small family norms
shall cease to exist with effect from 01.07.2017.

(Shailendra Vikram Singh)

Director(IFD)

MIGRATION FROM EXISTING HOUSING LOAN
TO REVISED HOUSE BUILDING ADVANCE

SCHEME 2017

1-17011/11(4)/2016-H.III

Government of India

Ministry of Housing & Urban Affairs

Housing-III Section

Nirman Bhawan, New Delhi,

Dated:31.01.2018

OFFICE MEMORANDUM

Subject: Interest bearing advances/ Seventh
Central Pay commission on migration Of

existing government employees who have
already taken Home Loans from Banks’ other

Financial Institutions — reg.

Kind attention is invited to para 2(viii) of this
Ministry’s OM. No. l- 17011/11 (4)/2016-H.III dated
09.11-2017 on the above-mentioned subject
regarding fulfilment of extant conditions, extant
conditions are clarified as follows.

a) Before granting such House Building Advance.
the Head of the Department

i) Should satisfy himself that the home loans were
taken by the government employee entirely for
purpose of construction / purchase of new house/
flat.

ii) Should ensure that the House Building Advance
sanctioned is to tie amount of loan still due to be
repaid by the government employee

b) House Building Advance can be availed towards
repayment of bank loan taken for the purpose of
construction/ purchase of new house/ flat.

C) Employee shall be eligible for grant Of House
Building Advance on the date she obtained loans
from banks and other financial institutions,
irrespective of whether they applied for House
Building Advance before raising he loan.

d) House Building Advance fry repayment of loans
Shall be granted to the Eligible employees in one
lump sum. However, the Government employee
shall produce the HBA Utilisation Certificate within
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one month the date of release of HBA

e) Employee has to satisfy tie other provisions of
the House Building Advance Rules -2017.

(SHAILENDRA VIKRAM SINGH)

Director(FD)

Certificates from CGHS is not required for Fixed
Medical Allowance – DoPPW Order

F.No.4/34/2017-P&PW(D)

Government of India

Ministry of Personnel, Public Grievances and
Pensions

Department of Pension and Pensioners Welfare

3rd Floor, Lok Nayak Bhawan,

Khan Market, New Delhi

Dated: 31/01/2018

OFFICE MEMORANDUM

Sub: Grant of Fixed Medical Allowance to
Central Government Civil Pensioners residing in

areas not covered under Central Government
Health Scheme -reg.

The undersigned is directed to refer to this
Department’s OM No.38/99/99-P&PW(C) dated 17-
4-2000 on the subject mentioned above and to say
that in accordance with the instructions contained
therein, Central Government Civil Pensioners,
residing in an area not served by any CGHS
dispensary or any corresponding Health Schemes
administered by other Ministries/Departments, as
the case may be, even though their places of
residence may fall within the limits of a CGHS
covered cities, are required to submit the following
documents for claiming Fixed Medical Allowance:

a) An undertaking in the prescribed format.

b) A certificate from the Medical Authorities of
CGHS or from authorities of corresponding Health
Schemes of the concerned Ministries/
Departments, as the case may be, that the area
where the pensioner is residing is not served by
any dispensary under CGHS or the corresponding
Health Scheme administered by the Ministry/
Department.

2. Keeping in view the difficulties being faced by
the pensioners in obtaining the required certificate
from the concerned Medical Authorities, the matter
has been reconsidered in consultation with the
Ministry of Health and Family Welfare. It has now
been decided that the pensioners, residing in areas
not covered by CGHS or any corresponding Health
Schemes administered by other Ministries/
Departments, as the case may be, would no longer
be required to submit a certificate referred to in
para 1 (b) above.

However, such pensioners would continue to
submit an undertaking in the following format:

I , a retired employee of _____ (Office Address)
declare that I am residing at (Residential Address
indicated in PPO) , which area is not covered under
CGHS or any corresponding Health Scheme
administered by the Ministry/ Department of , (as
the case may be). I have also not obtained and do
not wish to obtain a CGHS Card for availing out-
door facilities under CGHS/Corresponding Health
Scheme of other Ministries/Departments from any
dispensary situated in an adjoining area.

3. A Central Government Civil Pensioner is also
required to fill the enclosed Form along with above
mentioned undertaking.

4. All the pension disbursing authorities are
required to obtain the above undertaking along
with the Form, as mentioned in Para 3 above, from
such pensioners before sanctioning Fixed Medical
Allowance. An entry to this effect should also be
made in their PPOs.

sd/-

(SANJAY WADHAWAN)

Deputy Secretary to the Govt. of India.

MAXIMUM AGE LIMIT FOR APPOINTMENT BY
DEPUTATION – DOPT INSTRUCTIONS

AB-14017/11/2017-Estt.(RR)

Government of India

Ministry of Personnel, P.G. & Pensions

Department of personnel & Training

Fstt.(RR)

North Block, New Delhi

Date: 5th February 2018

OFFICE MEMORANDUM

Sub: – Maximum age limit in case of
appointment by deputation /deputation

(including short term contract).

The undersigned is directed to refer to this
Department’s 0M No, (RR) dated 17th November
1992 on the subject mentioned above. Recruitment
Rules in respect of a number of posts provide for
appointment by the method of deputation
\deputation (including short term contract). As per
existing instructions. the maximum age limit for
appointment on deputation/deputation (including
short term contract) is ‘not exceeding fifty-six
years’ on the closing date of receipt Of application.
In past, this Department has received several
requests for revision of the maximum age limit for
appointment on deputation/deputation (including
short term contract) basis.
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2. The matter has, therefore. been examined in
consultation with the Union Public Service
Commission. Keeping in view the fact that gaining
experience in analogous posts at SAG and above
levels take lime. the limited number Of officers
available at these levels and to tap the talent/
service of officers who have rich domain
experience, it has been decided that the following
age limit shall be prescribed for appointment on
deputation ‘deputation (including short term
contract) basis:-

(i) For posts in the SAG level and above ( i.e. Level-
14 of the Pay Matrix and above):-

Not exceeding fifty eight years’ on the closing date
of receipt of application.

(ii) For posts below the SAG level ( below Level-14
of the pay Matrix):-

‘Not exceeding fifty six years’ on the closing date
of receipt of application.

3. Administrative Ministries are requested to lake
necessary action for amendment of Recruitment
Rules/Service Rules to incorporate the revised age
limit for deputation/deputation (Including short
term contract) for posts of the level of SAG and
above.

(SHUKDEO SAH)

Under Secretary to the Government or India

Department order

MACP Benchmark and Promotion Criteria –
Clarification

No.20-45/2016-SPB-II

Government of India

Ministry of Communications

Department of Posts

(Personnel Division)

Dak Bhawan, Sansad Marg, New Delhi – 110 001

Dated the 22nd January, 2018

To,

The Chief Postmaster General,

Maharashtra Circle,

Mumbai

Subject: Clarification regarding benchmark for
placement under MACP in respect of the official

who are due for placement in MACP after
25.07.2016.

Sir,

I am directed to refer to Maharashtra Circle’s letter
no. STA/MACPs/Bench Mark/2017 dated &
12.2.2017 on the subject cited above and to say

that ‘Promotion’ and ‘Modified Assured Career
Progression Scheme (MACP)’ are two different
matters. The first involves higher duties &
responsibilities while latter don’t.

2.For MACP, DOP&T has issued instruction vide
OM No. 35034/3/2015-Estt(D) dated 28.09.2016,
accordingly to which the prescribed benchmark
would be ‘Very Good’ for all posts and it will come
into effect from 25.07.2016. The communication
of DOP&T has already been circulated by Estt.
Division of the Directorate vide letter no. 7-8/2016-
PCC dated 5.10.2016 (Copy enclosed)

3.For promotion, Personnel Division vide letter no.
20-24/2016-SPB-II dated 13.02.2017 has clarified
to follow instructions contained DOPT’s OM No.
35034/7/97-Estt(D) dated 8.02.2002 [until further
clarification is issued by DOPT or Department of
Posts.

Yours faithfully,

sd/-

(Satya Narayana Dash)

Minutes of National Anomaly Committee Meeting
held on 11.1.2018

MINUTES OF THE MEETING HELD ON 11.01.2018
TO DISCUSS THE ADMISSIBILITY OF THE
AGENDA ITEMS RECEIVED FROM THE STAFF
SIDE FOR DISCUSSION IN THE NATIONAL
ANOMALY COMMITTEE (NAC) FOR THE 7TH
CENTRAL PAY COMMISSION

A meeting was held under the chairmanship of Shri
G.D. Tripathi, Joint Secretary (Establishment),
Department of Personnel & Training with the
representatives of Staff Side of the National
Anomaly Committee and senior officers from the
other Ministries/Departments concerned at 3.00
p.m. on 11.01.2018 in Room No. 190, North Block,
DoPT, New Delhi to consider the admissibility of
the 18 itmes of anomaly forwarded by the Staff-
Side of the National Council of JCM for settlement
through discussion at the NAC constituted after
the Seventh Central Pay Commission. The list of
participants is at Annexure.

2. The Chairman welcomed the representatives of
the Staff-Side of the National Anomaly Committee
and asked Deputy Secretary (JCA) to briefly inform
the participants the purpose for convening this
meeting.

3. Deputy Secretary (JCA) informed that following
the acceptance of the recommendations – to the
extent they have been – of the 7th Central Pay
Commission by the Government, the National
Anomaly Committee has been constituted by
DoPT. Subsequently, on receipt of a representation
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from the Staff Side, NC(JCM), the definition of what
would constitute an anomaly has been revised and
notified. Therefore, as per the revised scope of
definition, anomaly will include the following
cases;

a) Where the Official-Side and the Staff-Side are
of the opinion that any recommendation is in
contravention of the principle or the policy
enunciated by the Seventh Central Pay
Commission itself without the Commission
assigning any reason;

b) Where the maximum of the Level in the Pay
Matrix corresponding to the applicable Grade Pay
in the Pay Band under the pre-revised structure
as notified vide CCS(RP) Rules 2016, is less than
the amount an employee is entitled to be fixed at,
as per the formula for fixation of pay contained in
the said Rules;

c) Where the Official side and the Staff Side are of
the opinion that the vertical and horizontal
relativities have been disturbed as a result of the
7th Central Pay Commission to give rise to
anomalous situation.

4. Deputy Secretary (JCA) mentioned that a letter
dated 16.08.2017 had been received from
Secretary, Staff-Side proposing to discuss 15 items
in the National Anomaly Committee (NAC).
Subsequently, another letter dated 31.08.2017 was
also received proposing 3 additional items. On
examining these 18 items against the three (03)
yardsticks as stated in para-3 above, it was felt
that while some agenda items clearly fall within
the definition of ‘anomaly’, there are a few which
cannot be termed ‘anomaly’ as such, bordering
more, as they are, on the side of ‘demands’. There
are a few more which apparently by virtue of
affecting the interests of one Department should
rather be taken up at the Departmental Anomaly
Committee. On sharing the findings of this
Preliminary examination with the Secretary, Staff-
Side, a communication was received from him
suggesting inter-alia, besides giving their own
reasons for retaining the same agenda – except
one item – for the NAC deliberations, that a
meeting be convened to discuss and finalize the
items so as to to avoid delay in convening the NAC
meeting.

5. The Chairman then requested the leader of the
Staff-Side and other members to put across their
points of view on the issue.

6. The Leader, Staff-Side, thanked the Chairman
for convening the meeting at the suggestion of
Secretary, Staff-Side and initiated the discussion
by emphasising that the next meeting of the

National Council under the Chairmanship of
Cabinet Secretary should be held urgently as more
than 7 years have passed since the last such
meeting was held. He referred to the background
against which the JCM scheme has been
institutionalized and stressed that the purpose of
JCM is to avoid confrontation between the
Government and its employees. He requested that
the sentiments of the Staff-Side may be conveyed
to the Cabinet Secretary so that the meeting of
the National Council, JCM may be held without any
further delay. He also suggested that the Cabinet
Secretary should meet the Standing Committee of
the National Council, JCM soon after the Republic
Day celebrations so that the deliberations can be
be held on all pending issues. The Leader, Staff-
Side further stated that there are many issues
arising out of the 7th Central Pay Commission’s
recommendations which are still to be settled to
the satisfaction of the Staff-Side. He particularly
mentioned about the recommendations relating to
New Pension Scheme, Minimum Pay, Fitment
Formula, etc.

7. Secretary, Staff-Side also expressed similar
views about lack of interaction between the
Official-Side and the Staff-Side. He mentioned that
the institutions of JCM machinery has become
defunct and stated that the meetings of the
Standing Committee and the National Council,
JCM should be called without any further delay.
He also mentioned that the Group of Ministers had
met the staff representatives and given some
assurances for favourable consideration regarding
the Minimum Pay and Fitment Formula. But even
after 1-1/2 years, no decision has been conveyed
by the Government. He regretted that inspite of
the report submitted by NPS Committee, nothing
fruitful has been done for bringing new pensioners
under defined and guaranteed pension scheme.
He stated that based on the assurance given by
the group of Ministers, the Staff Side had deferred
the call for strike but now it is getting very difficult
for them to control the resentments of the staff.
He stressed the need for frequent interactions so
that each side can appreciate the other’s views.
He also mentioned that no decision has yet been
conveyed on the 6th CPC related unresolved
anomalies which, the Staff-Side feels, should be
sent for arbitration as the Staff-Side has recorded
its dissatisfaction on them.

(Action: D/o Pension & JCA Division, DoPT)

Balance will be published in next issue
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THE GIST OF THE PRESENTATION ON IPPB BY SG FNPO DURING THE WORKSHOP
2014- 15 Finance Minister in his budget-speech announced the idea of Postal Bank.

2015-2016 Finance Minister allowed seed capital of 500 crores.

In August 2016 IPPB was incorporated. In the last 3 years only twice the department had called the federation and
gave a demo on IPPB. My Federation submitted a note raising doubts, but none of our doubts were clarified by the
department so far. Now with a few hours demonstration on IPPB department has called for the views from the
Federation. When the department has taken 3 years to design IPPB how is it possible for the Federation to give its
views within few hours. An observation of the demo raises following points that need clarification by my Federation.

Why only 650 officers were selected for IPPB.

Why not all the sub-offices and head offices have the wings of payment Bank. What is the reason for restriction.
Payment bank and existing savings bank activities need to be clearly clarified IPPB PA will get more pay than
present PA  how this difference is justified. When India post is able to run full Bank like Japan post office and
German post office why India Post Payment Bank used Kanya Bank as our model.

When Government is downsizing the no of nationalized banks for operational convenience, how RBI  gave permission
to start new banks.

What is the guarantee that IPPB will not be merged with any other Public Sector Bank in future?

According to the clarification directors are framing the policies of IPPB then what is the role of Postal Service
Board. The service conditions of the Officials on deputation from post office needs clarification. At present they are
governed by CCS rules. For officials selected to IPPB  it may create some issues in case of repatriation to parent
department, what is the answer by the department.

Now coming to business how will we compete with Paytm and Airtel Payment Banks. IPPB is offering interest rate
at 4.55% on deposits up to 25000, 5% for 25000 to 50000., And 5.5% for 50000 to 100000 whereas Airtel is offering
7.5% what is the plan to match it.

IPPB is aiming transaction through mobile banking. Reliance company captured almost all customers by providing
free SIM cards what is the strategy to cover Rural banking.

In the presentation, it is mentioned that postman will carry our business to rural areas if so what is the incentive to
the postman

CIRCLE EXECUTIVE BODY FOR THE TERM OF 2018-20 ASSAM CIRCLE

Chief Advisor Shri Hari Chandra Dutta, (Retd.) Guwahati
Advisor Shri Madhab Kumar Hazarika, Guwahati RMS
President Shri Jnanendra Kumar Sarmah, Guwahati RMS
Vice President Shri Ratneswar Basumatary,Guwahati RMS

Shri Arabinda Bhuyan, Tezpur RMS
Shri Kishlay Bhattacharjee, Silchar RMS

Circle Secretary Shri Utpal Medhi, Guwahati RMS
Asst. Circle Secretary Shri Ashok Kumar Sinha, Silchar RMS

Shri Bijit Das, New Bongaigaon RMS
Smt. Daisy Rani Kalita, Guwahati RMS
Shri Debojit Dutta, Rangaia RMS
Shri Ajoy Patowary, Guwahati RMS

Treasurer Shri Surjya Kanta Baro, Guwahati RMS
Organising Secretary Shri Jyoti Prasad Baruah, North Lakhimpur RMS

Shri Ramu Sarmah, ShillongStg.
Shri Prem Mukharjee, Tinsukia RMS
Shri Kamal Kumar Mucharhary, New Bongaigaon RMS
Shri Minati Devi Baruah, Guwahati RMS

Auditor Shri Prasanta Kumar Sarmah
Executive Member Shri Prakash Borah, Guwahati RMS

Smt. Sweta Agarwala Singh, MMS, Guwahati
Shri Gautom Sarmah, Tezpur RMS
Shri Chandra Mohan Gogoi, Jorhat RMS
Shri Deepshikha Das, Guwahati RMS
Shri Safiqul Islam, Dimapur RMS
Shri Bharat Jemi, Lumding RMS
Shri Abdul Goffer, Guwahati RMS
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GENERAL SECRETARY’S LETTER
MEETING WITH CPMG HARYANA CIRCLE:-

Met Chief PMG Haryana Circle along with P3, P4 &
R3 Circle Secretaries Shri Madan Lal, Shri Jaipal
Singh and  Shri.Sohanlal respectively and
discussed various issues pertaining to RMS
Haryana circle including MACP Benchmark and
Promotion Criteria sighting Department of Posts
clarification dated 22nd January 2018. CPMG
agreed to solve the issue.

OUR CHQ PRESIDENT IS NOT WELL

Our CHQ President Shri Subroto Chowdhury, was
admitted in Apollo Hospital Chennai during the last
week of February. I propose to visit Chennai this
month. Let us pray the almighty for his speedy
recovery.

MEETING WITH CHAIRMAN POSTAL SERVICES
BOARD: -

On 8.3.2018 Secretary General and myself along
with S/Shri T.N Rahate, PU Muralidharan,
B.Shivakumar,  Sivaji Vasireddy,  R H Gupta and
Santosh Kadam  Asst Circle Secretary Maharastra
circle met the Secretary, Department of Posts. The
official side was represented by Member Tech,
Deputy Director Tech and Director Tech.

The outcome of the meeting:-

1. Secretary agreed to take up the matter with
Cabinet Secretary for early implementation of Sri
Kamalesh Chandra Committee Report. (Our
Federation is expecting the committee report will
be implemented by the end of this month)

2. Member Tech. agreed to settle the entire CSI
roll out related problems like Bandwidth, NTF
locations and non-supply of RICT devices before
31.3.2018. Regarding RICT devices to BO’s the
Department is going to complete the supply
process by the end of June 2018.

3. Secretary agreed to provide an opportunity for
submitting a representation to the staff who have

been awarded below “Very Good” benchmark in
the last three years for the purpose of MACP.

4. Implementation of cadre restructuring for the
left out categories like RMS, MMS, CO and SBCO.
Directorate called information from the Circles to
clarify the queries raised by the MOF.

5. Department agreed to hold a meeting with the
staff side before implementation of PNOP.

MEETING WITH MEMBER (O):

On 08/03/2018 I met Member operation Postal
Services Board along with our SG & President
FNPO and conversed the principles of PNOP and
submitted a letter after a long discussion. Member
agreed to consider our request.

GOLDEN JUBILEE CELEBRATION OF FNPO &
19TH JOINT CIRCLE CONFERENCE OF NUR - C
AND NUR-D, ASSAM CIRCLE
The golden jubilee celebration of FNPO & 19th joint
circle conference of NUR-C and NUR _D held on
12 & 13th Feb 2018 at Rangmahal Conference Hall,
Tezpur Assam under the presidents of Sri Prafulla
ch. Das & Sri Ratneswar Basumatary. .I am unable
to attend to the conference due to my earlier
commitments in other conferences held in same
day. Office bearers list of Assam circle published
elsewhere.

RETIREMENT:

Our former General secretary and Present SG
FNPO is due for retirement from service on
31/03/2018. Tamil Nadu Circle decided to conduct
a Felicitation to Shri. D.Theagarajan on 01/04/2018.
I propose to visit Chennai to greet all our colleague
personally.

Yours fraternally,

N.K.TYAGI, General Secretary


