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SIVAJI VASIREDDY

Secretary General

No.FNPO/PSSWB/Meeting/2025 dated 11.11.2025

To

The Chairman

Postal Services Staff Welfare Board,
& Hon’ble MoC,

New Delhi-110001.

Respected Sir,
Sub:- Suggestions from the FNPO for Welfare board —reg.
Ref:- DG Lrno.1-03/2025-WL&Sports dated 10.11.2025

My federation wish to convey sincere thanks for holding Postal Services Staff welfare board
meeting under the Chairmanship of Hon’ble MoC and kindly find our recommendations/suggestions
for the welfare of the Postal employees.

Thanking you Sir, Yours Sincerely,

SIVAJI VASIREDDY)

Secretary General
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Annexure ‘A’

1 L.nO W )
‘“ elfare Scheme Existing Rates Proposed to New
| Rates
1. \e . . ?
Financial Assistance in caseof 3l
a.Death of PostalEmployees-
b.Death of Postal Employees due to terrorist 3,100,000/ 2. 30,0005
activity/dacoits. while onduty-
| Rs.75,000/- Rs.1,50,000/-
c.Death of Postal Employees while on duty
due to accidents. Rs.15,000/- Rs.50,000/-
d.Postal Employees by terrorist, robbers
activity etc., while not on duty-
Rs.15,000/- Rs.50,000/-
2. Financial assistance in cases of natural Rs.4,500/- Rs.50,000/- at .
calamities, fire andfloods. Present approving
Directorate. May
be change to
HOC
3. Financial assistance in cases of prolonged and | Rs-10,000/- Rs.50,000/-
serious illness/major surgeriesfor Departmental
Employees-10,000/- (HOC) for additional FA Ak -, B
cases referred to(DG) app rov1.ng .
Authority 15
Directorate. May
be change to
HOC
4. Financial  assistance  for  regular
employees suffering from TB also for
theirfamily members.
a. IPD
400/- p.m. (6month) | Rs.2,000/-P.M
o om e e
1onth)not on
or HPL 200/-p.m. 3140005
(6bmonth) Rs.1,000/-
¢. Dependent family members ,
prolonged illness. HOC discretionary Rs.10,000/- Rs.30,000/-
powers upto
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B Grant of Financi .
ordinar 11;1:;@2&1 assistance for Extra (2 months) |S
Prolonged € & Half Pay Leave dueto illness.  (BP Mamebas 2hMonths
| ; ' ay be change
| a. EOL(30+ upto63,200/-)
s Rs.1500/-  pam. '7’,‘; g’P'éV;'SOf
(36Months). ay
e 750 matrix.
pm.(36month) | ps 5,000/
<y -p.m

Rs.3,000/- p.m

Financial assistance for purchase of Mechanical
| Motorized Tricyclefor Orthopedically
handicapped Departmentalemployees.

a. Motorized Tricycle-

b. Artificial limb/Wheel chair / Orthopedic

Tricycle-
c. Actual 2"Class Railway Fare from the place
of duty to the Artificial LimbCentreandback.

Rs.1000 or
whichever isless

Rs.15,000/- or 50%
whichever isless
75%

Rs.30,000/- or 50%
whichever isless

Rs.1,500 or 75%
whichever isless

No change
Financial Assistance for Excursion Trips (4-5  days/700km) | May be change
60% cost ofrailway | up to level 8 of
fare. (BP | Atn
upto65,200/-) 7" CPC Pay
matrix.
Financial Assistance to the Central Postal | Rs.25,000/- Rs.50,000/-
Ladies Organization anditssubordinate
organizations in theCircles.
9 Financial assistance toCréches-
a. Non — recurring grant Rs.60,000/-for
starting acreche Rs.1,00,000/-
b.Non — recurring exp of Rs. 20,000/~ at the
end of every 3years. | Rs.50,000/-
Rs. 1,500/~  per
¢. Recurring grant month  per child to
the maximum of
Rs.38000/- Rs.2,000/-Max
Rs.75,000/-
10. Financial assistance to Tailoring Classes. Rs.5000/- Rs.7,500/- and
tailoringteachers- 1.000/-
750/-p.m. S e
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T Financialassistance to Recreation Clubs

25+25=50/- per head

No grant is released |

/ perannum. by the Welfare
" Board since 5 Years
may be upgrade
a. .A maleum. grant of Rs.25000/- may be Rs.100/-per head per
sanctioned for setting up of arecreation club. Rs.25,000/- Ol
Rs.1,00,000/-
12. Fmanc:ml Assistance to Residents Welfare 30/- per | Rs.100/-
Association (RWA) residentialquarter
perannum.
13 Rent for HolidayHome
a. Basic Pay upt035,400/- Rs. 40/- per day. Rs. 50/- per day.
b. Basic Pay exceeding Rs35,400/- Rs.100/- per day. Rs.150/- per day.
14. 1) Scholarships: Incentive for excellence in
academic achievement for
Xth&X1Ith(Science/ Commerce
/Humanities)
A. 1st Position in the Circle - Rs.6000/- Rs.10,000/-
B. 2nd Position in the Circle Rs.4,800/- Rs.8,000/-
C. 3rd Position in the Circle Rs.4,200/- Rs.6,000/-
D. 4th Position in the Circle Rs.3,600/- Rs.5,000/-
E. 5th Position in the Circle. Rs.3,000/- Rs.4,500/-
2) Scholarships for Technical and non | BP upto65,200/- May be change u;;)1
Technical. to level 8 of 7'
CPC Pay matrix.
LIIT, IIM,IIMS Rs. 1000/-p.m. Rs.1,500/-
ii. Medical/Tech.Edu/PGDegree. Rs. 800/- p.m./ Diplon{ Rs.1,200/-
Rs.300/-p.m. Rs.600/-
iii. Non Tech Degree Girl student undergoing | Rs.250/-p.m. Rs.600/-
Graduation in any field witha minimum of 60%
aggregate marks in class 12th
iv.ITI certificate course—
3) Scholarship for UPS_C Examinations- | Rs.1400/-p.a. Rs.5,000/-
Rs2000/- only once to each child.(60%). Rs.2,000/- Rs.5.000/
4) Scholarship for development of individual S
personality (BP upto44,900/-)
i Personnel and Labour Management, Public
Relations, Sociology, SocialWork, Sports
{_MS_L__Wclfare Accounting, Computer
Programming, Industrial Relationsand | 75% or Max.-Rs-
Banking- 5000/~

5) Gr.ant of Scholarship and transport charges to
handicapped (40%)children(Max.2) of Postal
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~T Employees. (BP upto77,900/-)

\ May be change
: Scholarship @ Rs-500/- (Max. 8years) BP upt077,900/-) ug to level 10 of
ii. Transports Charge @300 ‘A’ Class Cities 7" CPC Pay
@250/- othercities matrix.
ii1. Hostel/ Mess subsidy @300 ‘A’ Class Cities | Rs.300/-
@250/- othercities. 00
6) Scholarship for SC/ST employees for | Rs-500/- Rs.2,000/-

departmental examination andhigher education.
a) Examination for promotion to the Rs.300/- Rs.1,500/-

cadreofIPOs/IRMs/JAO/AAQ)Examinations
and similar cadres

b) Examination for promotion to the cadre Rs.5,000/-

of Junior Accountants in thePostal Rs.1800/-
Accounts , UDCs and other similar
cadres
c) Examination for promotion to posts of | o 550/
Postal Assistants, SortingAssistants, Sorters and ' Rs.4,000/-
other similar cadres.
Rs.900/- Rs.3,000/-

The following suggestions may also be considered.

e Limit of funds for Sports board should be raised from 30 to 50% keeping view of the need of
encouraging sports persons to hold all events in every year

e  For GDS Health insurance and Pension is very much need for their family welfare.

e Death relief fund scheme can be introduced for both Departmental and GDS employees at
central level instead circle which will help to give big relief for the deceased family members.

e Medical reimbursement for GDS Rs.20000/- is not sufficient and Rs.50,000 and can be
extended up to Rs.5,00,000 (powers to the Circle heads) to save the GDS from financial
troubles.

e Accidental insurance coverage should be given for all Departmental and GDS employees who
are attending for the outdoor duties.

e Life insurance should be extended to all POSB/IPPB salary holders of DoP on par with the
Nationalized Banks.

@ Scanned with OKEN Scanner




