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In the 17th All India Conference of our Union which

was held in Kolkata in December 2008, we have

passed resolutions on M.M.S. and we have

decided to move the court of Law, if the Anomaly

Committee decision is not in our favour. The

Department conducted Anomaly Committee

meeting. Our demand for enchanced scales of

pay for Drivers and Artisans was not accepted

saying that there are no anomalies in the pay

structure of Drivers and Artisans.

The scale of pay of Drivers and Artisans is

3rd 4th 5th 6th

CPC CPC CPC CPC

Rs. 260- 950- 3050- 5200-20200

400 1500 4590 with GP

Rs. 1900

It is seen that in the 3rd CPC and 4th CPC, the

Drivers and Artisans were treated as LDCs. In 5th

CPC, the scale of pay of Drivers and Artisans was

fixed on par with Postmen i.e. 3050-4590, while

that of LDC is fixed as 3200-85-4900.

The discrimination started from the 5th CPC. The

5th CPC granted scale of pay of Rs. 4000/- to PAs/

SAs.

But the higher scales of pay for TBOP PA/SA and

BCR PA/SA were not granted. Only some

hundreds of new recruits were benefited in Rs.

4000 scales. In short, roughly 25000 Time-scale,

Stg. Assts were there at the time of 5th CPC. Out

of 25000, only 4500 officials belong to Time-scale,

while remaining officials belong to TBOP/BCR.

Actually the benefit or higher pay went to small

numbers. But it spoil the relationship between Stg.

Assts and the Drivers. Some of the bad elements

in M.M.S. created unnecessary rift between RMS

and MMS, though our unions fight relentlessly for

getting enhanced scales of pay for Drivers and

Artisans.

The crux of the issue is that the Department, did

not process Anomaly committee subjects after

5th CPC recommendations. Only one committee

meeting was conducted by the then Member (P),

Sri Mohan Kumar that too only on the direction of

the Orissa CAT. Anomaly committee of 5th CPC

did not consider the enhanced scales of pay for

Drivers and Artisans and also higher scales for

TBOP/BCR of RMS & Postal employees.

Till the last our unions fought vigorously for the

enhanced scales of pay for Drivers and Artisans.
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At one point of time, grant of two increments was

considered for Artisans and it went to the approval

of the Finance Ministry. But the Finance Ministry

turned down the proposal and asked to refer the

issue to 6th CPC.

In the 6th CPC, both Federations/Unions

demanded higher scales of pay for Drivers/

Artisans of MMS and for TBOP/BCR of Postal /

RMS. But this time too, it was not considered by

the 6th CPC.

The 6th CPC recommended 5200-20200 with GP

Rs. 1900 for Drivers and Artisans, while Postmen

were granted GP Rs. 2000/-. The equivalent

between Drivers and Postmen maintained by 5th

CPC has been erased by 6th CPC.

Drivers / Artisans were made equal to LDC in 3rd

CPC and 4th CPC.

They were made equal to Postmen in 5th CPC.

But alas, Drivers and Artisans were reduced Gr. 'D'

(BCR) by the 5th CPC. Naturally, this has created

more bitter feelings among Drivers and Artisans.

We have focused the angers and feelings of

Drivers/Artisans to the Department in the

Anomaly Committee meeting. Which held on

5-2-2010.

Initially the Department did not agree for the higher

scales for Drivers. After the strong and valid

arguments of the staff side, the Department

agreed to grant higher scale on par with Postmen

that too only for Drivers.

We simultaneously made demand that whatever

scale of pay is going to be fixed for drivers, it

should be extended to Artisans also. Because the

scale of pay of Drivers and Artisans are made

equal right from the inception of the pay

commission. For this also, the Department did not

agree. The Department recommended Postmen

scale of pay for Drivers only.

On the discrimination to the Artisans, we cannot

remain silent.

As decided in the 17th All India Conference, we

want to take up the issue with court of Law

demanding higher scales of pay for Drivers and

Artisans on par with LDC which was maintained by

3rd CPC and 4th CPC, as we lost the hope with the

Department.

We have commenced spade-work to file the case.

Circle Conference  of National Union of RMS & MMS Employees Group ‘C’ Gujarat

Circle was held at Gurunanak Hall, Junction Plot Rajkot 360001. Under presidentship of Shri

K.I. Desai, Circle President. The following were elected unanimously.

OFFICE BEARERS OF THE GURAJAT CIRCLE FOR THE YEAR 2010-12

S.No. Post Name

1. President Shri P.H. Parmar

2. Vice President Shri M.D. Vaher

3. Vice President Shri R.P. Chaudhry

4. Vice Presidnet Shri N.R. Joshi

5. Vice President Shri M.R. Patel II

6. Circle Secretary Shri K.B. Desai

7. Asst. Circle Secretary Shri B.M. Solonki

8. Asst. Circle & Reg. Sec. Shri T.K. Kavar

9. Asst. Circle & Reg. Sec. Shri S.D. Parwani

10. Asst. Circle Secy. Shri V.K. Maisuria

11. Asst. Circle Secy. Shri Y.M. Savant

DIVISIONAL SECRETARIES

Please remit quota to Federation @ 50 paise

per member per month to

Sri BRIJ MOHAN
Secretary (Finance)

District Court Post Office, Delhi - 110 054.

☯☯☯☯☯☯☯☯☯☯☯☯☯☯☯☯☯☯☯☯☯☯

☯☯☯☯☯☯☯☯☯☯☯☯☯☯☯☯☯☯☯☯☯☯

12. Org. Secy. Shri V.F. Salyed

13. Asst. Org. Secy. Shri S.A. Vadia

14. Treasurer Shri M.M. Makwana

15. Auditor Shri S.G. Bhavsar
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No. 11/1/2010-JCA Dated the 3rd May 2010

Government of India
Ministry of Personnel, Public Grievances & Pensions

Department of Personnel & Training, North Block, New Delhi,

OFFICE MEMORANDUM

Sub : Constitution of a Joint Committee to examine the Anomalies pertaining to the Modified
Assured Career Progression Scheme.

The undersigned is directed to refer the discussions during the second meeting of the National
Anomaly Committee held on 27th March 2010 and to state that it has been decided to constitute a Joint
Committee to examine the anomalies pertaining to the Modified Assured Career Progression Scheme
(MACPS). The Composition of the Joint Committee will be as under:

Official Side Staff Side

1. Joint Secretary (Estt), DoP&T-Chairman 1. Shri M. Raghvahiya

2. Joint Secretary (Pers), Dept. of Expenditure 2. Shri S.K. Vyas

3. Director (E-1), DoPT. 3. Shri C. Srikumar

4. Director/DS (JCA), DoPT-Member Secy. 4. Shri Umraomal Purohit

2. The Joint Committee shall examine all the anomalies pertaining to MACPS forwarded by the
Secretary, Staff Side and submit its report to the Chairman of the National Anomaly Committee.

(DINESH KAPILA),  Deputy Secretary (JCA)
To

Chairman and all Members of the Joint Committee on MACPS.

ORDER 2

No. AB-14017/6/2009-Estt (RR) dated the 30th April 2010

Government of India
Ministry of Personnel, Public Grievances & Pensions

Department of Personnel & Training, New Delhi,

OFFICE MEMORANDUM

Sub : Model Recruitment Rules for Group ‘c’ posts in Pay Band-1, with Grade Pay of Rs. 1800/- (pre-
revised Group ‘D’ Posts)

The 6th CPC recommended that all Group ‘D’ posts in the Government will stand upgraded to Group ‘C’,

Pay Band-1 with Grade Pay of Rs. 1800, along with the incumbents (after suitable training, wherever
required). The other recommendations of the Commission, in this regard include:

i) There will be no further recruitment in Group ‘D’.

ii) The existing Group ‘D’ posts will be placed in Group ‘C’ Pay band-1 with Grade Pay of Rs. 1800.

iii) The minimum qualification for appointment to this level will be either 10th pass or ITI equivalent.

iv) Multi-skilling, with one employee performing jobs hitherto performed by different Group ‘D’
employees.

v) Common Designation for these posts.

2. Model Recruitment Rules (Annex-I) have been framed keeping in view the recommendations of
the Pay Commission. All the Ministries/Departments are requested to amend the Recruitment

Rules for the erstwhile Group ‘D’ posts as per the Model RRs and the recommendations of the Pay
Commission.

3. Powers for framing/amendment of RRs for Group ‘C’ posts have already been delegated to
Ministries/Departments. Therefore the RRS may be framed accordingly, in consultation with

GOVT. ORDERS
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Ministry of Law without further reference to
this Department. This Department needs to
be consulted only if any deviations from the
model RRs are proposed.

DOP & T O.M. No. AB-14017/6/2009-Estt (RR)

dated 30-4-2010

Annex-1

Model Recruitment Rules for the posts which were

in Group ‘D’ Scales prior to Sixth Pay Commission

and which have been placed in Group ‘D’ – Pay

Band – 1 (Rs. 5200-20200) + Grade Pay Rs. 1800/-

1. Name of Post (To be indicated by the

Ministry/Department/

organization concerned)

2. Number of Post (number) * (year of

framing)

3. Classification *Subject to variation

dependent on workload

General Central Service

Group ‘C’ Non-Gazetted,

Non-Ministerial

4. Pay Band and Pay Band-1

Grade Pay (Rs. 5200-20200)

+ Grade Pay Rs. 1800/-

5. Whether selection

post or non

Selection post Not applicable

6. Whether benefit of Not applicable

added years of

Service admissible

under Rule 30 of

the CCS (Pension)

Rules, 1972

7. Age limit for direct Note : The crucial date

recruitment for determining the

Between 18 & age limt shall be the

25 years of age closing date for receipt of

application from

candidates in India (and

not the closing date

prescribed for those in

Assam, Meghalaya,

Arunachala Pradesh,

Mizoram, Manipur,

Nagaland, Tripura,

Sikkim, Ladakh Division

of J & K State, Lahual &

Spiti district and Pangi

Sub Division of Chamba

District of Himachal

Pradesh, Andaman &

Nicobar Islands or

lakshadweep).

In the case of recruitment

made through the

Employment Exchange,

the crucial date for

determining the age limit

shall be the last date upto

which the Employment

Exchange is asked to

submit the names.

8. Educational and Matriculation or

other qualifications equivalent pass

required for direct OR

recruits ITI Pass*

*May be adopted as per

special requirements of

the post, if any

9. Whether age and Not applicable

educational

qualifications

prescribed for

direct recruitment

will apply in the

case of promotes

10. Period of probation, Two years

if any

11. Method of recruit By direct recruitment

ment whether by

direct recruitment

or by promotion or

by deputation/

absorption and

percentage of the

vacancies to be

filled by various

methods

12. In case of recruit Not applicable

ment by promotion/

deputation/absorption

grades from which

promotion/deputation/

absorption to be made

13. If DPC exists, Group ‘C’ Departmental

what is its Promotion Committee for

composition considering confirmation

(specific composition to

be indicated)

14. Circumstances in Not applicable

which UPSC is to

be consulted in

making recruitment
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DOP & T O.M. No. AB-14017/6/2009-Estt (RR)
dated 30-4-2010

Annex-II

Designation and indicative List of Duties

(Erstwhile Group ‘D’ posts of Peon, Daftary,
Jamadar, Junior Gestetner Operator, Farash,
Chowkidar, Safaiwala, Mali etc.)

New Suggested designation : Multi-Tasking staff

The duties would broadly include:

a) Physical Maintenance of records of the Section.

b) General cleanliness & unkeep of the Section/
Unit.

c) Carrying of files & other papers within the
building.

d) Photocopying, sending of Fax etc.

e) Other non-clerical work in the Section/Unit.

f) Assuring in routine office work like diary,
dispatch etc., including on computer.

g) Delivering of dak (outside the building).

h) Watch & ward duties.

i) Opening & closing of rooms

j) Cleaning of rooms.

k) Dusting of furniture etc.

l) Cleaning of building, fixtures etc.

m) Work related to his ITI qualifications, if it exists.

n) Driving of vehicles, if in possession of valid
driving licence.

o) Upkeep of parks, lawns, ported plants etc.

p) Any other work assigned by the superior
authority.

Note : The above list of duties is only illustrative and
not exhaustive, Ministries/Departments may add to
the list, duties of similar nature ordinarily performed
by officials at this level.

Government of India
Ministry of Communications and Information

Technology
Department of posts

Dak Bhavan, Sansad Marg
New Delhi 110 001.

No. 8-3/2009-PAP Dated : 27-4-2010

All Chief Postmaster General
All Postmaster General
All Director/Deputy Director of Accounts (Postal)

Sub : Rates of Dearness Allowance applicable
w.e.f. 1-1-2010 to the employees of Central

Government and Central Autonomous Bodies
continuing to draw their pay in the pre-revised

scale as per 5th CPC.

The undersigned is directed to forward
herewith a copy of OM No. 1(3)/2008-E.II (B) dated
the 31st March, 2010, received from Ministry of
Finance, Department of Expenditure on the subject
mentioned above for information/guidance and
necessary action.

Sd/-

(G.K. MUKHERJEE), Section Officer (PAP)

No. 1(3)/2008-EII(B) 31st March, 2010

Government of India
Ministry of Finance

Department of Expenditure, New Delhi

OFFICE MEMORANDUM

Sub : Rates of Dearness Allowance applicable
w.e.f. 1-1-2010 to the employees of Central

Government and Central Autonomous Bodies
continuing to draw their pay in the pre-revised

scale as per 5th CPC.

The undersigned is directed to refer to this
Department’s O.M. of even No. dated 29th September,
2009 revising the Dearness Allowance we.f. 1-7-2009
in respect of employees of Central Government and
Autonomous Bodies who continue to draw their pay
and allowances in the pre-revised scales of pay as
per 5th Central pay Commission.

2. The rates of Dearness Allowance admissible to
the above categories of employees of Central
Government and Central Autonomous bodies
shall be enhanced from the existing rate of 73%
to 87% w.e.f. 1-1-2010. All other conditions as
laid down in the O.M. dated 3rd October, 2008
will continue to apply.

3. The contents of this Office Memorandum may
also be brought to the notice of the
organizations under the administrative control
of the Ministries/Departments which have
adopted the Central Government scales of pay.

Sd/-

(R. PREM ANAND),
Under Secretary to the Government of India

Copy of the orders
No. 2101111/2010-Estt.A 27th April, 2010

Government of India
Ministry of Personnel, Public Grievances &

Pensions, Department of Personnel & Training
North Block, New Delhi

OFFICE MEMORANDUM

Sub : ACRs with below benchmark grading
considered in past DPCs-reg.

The undersigned is directed to state that this
Department has issued O.M. of even number dated
13-4-2010 that if an employee is to be considered for
promotion in a future DPC and his ACRs prior to the
period 2008-09 which would be reckonable for
assessment of his fitness in such future DPC
contain final grading which are below the
benchmark for his next promotion, before such
ACRs are placed before the DPC, the concerned
employee will be given a copy of the relevant ACR for
his representation, if any, within 15 days of such
communication. The representation is to be decided
by the competent authority as per provisions in para
2 of aforesaid O.M.

2. The Hon’ble Supreme Court in their judgement
dated 12-5-2008 in Civil Appeal No. 7631 of 2002
(Dev Dutt Vs Union of India) had held that the
‘good’ entry in the ACR of the appellant which
had not been communicated to him and
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considered in a past DPC which found him unfit
for promotion, should be communicated for
representation and if upgradation is allowed by
the competent authority, he should be
considered for promotion retrospectively by
the DPC. When the petitions in SLP (Civil) No.
1577012009, now converted to Appeal Civil No.
2872 of 2010 (Union of India vs. A.K. Goel &
Ors.) were called for hearing, the Supreme
Court has taken not of the apparent conflict
between the decisions of the Hon’ble Court in
Dev Dutt case on one hand and the judgements
of Supreme Court in Satya Narain Shukla Vs UOI
2006 (9) SCC 69 and K.M. Mishra vs. Central
Bank of India & Ors. 2008 (9) SCC 120 on the
other hand and by their Order dated 29-3-2010,
the Hon’ble Court has referred these appeals to
a larger Bench (copy attached)

3. In the High of the Orders issued by Hon’ble
Supreme Court in the aforesaid SLP

(Civil) No. 1577012009, Union of India Vs. A.K.
Goel & Ors., all Ministries Departments are
advised that wherever petitions have been filed
in the Courts to grant relief on the basis of the
aforesaid decision of the Supreme Court in Dev
Dutt Case, the latest Orders of the Supreme
Court in A.K. Geol case may be brought to the
notice of the Court.

MINISTRY OF FINANCE ISSUES OM ON
ENHANCEMENT OF FINANCIAL POWERS OF

MINISTRIES/DEPARTMENTS

Financial Powers of Secretary of Department is
enhanced as 20 Crores on Non-Plan Expenditure/
Projects upto Rs. 50 crores beyond 20 crores shall be
finalized by the standing. Finance Committee
headed by the Secretary and approved by the
Minister in charge of the Administrative Ministry and
expenditure beyond 50 crores and upto 75 crores
shall be finalized by the above Standing. Finance
Committee with a Member from Department of
Expenditure in the Committee with the approval of
the Minister incharge of the Administrative Ministry.

All Non-Plan Expendirure/Project above Rs.
75 crores shall be finalized only in the Appraisal
Forum at the level of CNE (Committee on Non-Plan
Expenditure) comprising of Secretary Department of
Expenditure as the Chairman and Secretary Planning
Commission and the Secretary of the concerned
Department. However depending upon the
expenditure quantum the CNE appraisals have to be
approved by the Minister in charge or by the Minister
in-charge and the Finance Minister or by the Cabinet/
CCEA.

Grant of 3rd Financial upgradation to
Stenographers-Clarification

No. 22/22/2009-CS.I (CR) 12th April, 2010)
Government of India

Ministry of Personnel, public Grievances and
Pensions, (Department of Personnel and Training)

Lok Nayak Bhawan, Khan Mkt. New Delhi.

OFFICE MEMORANDUM

Sub : Grant of financial upgradation under the
Modified Assured Career Progression Scheme.

In supersession of this Department’s OM of
even number dated 12th January, 2010, the
undersigned is directed to say that it has been
further clarified by Establishment (D) Assistants/DR
Grade ‘C’ Stenographers who have got Non-
functional grade (NFG) in the grade pay of Rs. 5400/
- would only be entitled for 3rd financial upgradation
in the immediate higher grade pay of Rs. 6600/- on
completion of 30 years of continuous service or on
completion of 10 years stagnation in a single grade
pay, whichever is earlier. No further financial
upgradation would be admissible to such officials.

All the cadre/sub-cadre authorities are
requested to deal with such cases accordingly.

(M.C. LUTHER)
Deputy Secretary to the Government of India

No. 09/01/2010-SR Dated 6th May, 2010

1. All Heads of Postal Circle
2. All Postmasters General
3. Director of Postal Staff College, Ghaziabad

(UP)
4. CGM, PLI Directorate, Chankyapuri PO,

New Delhi
5. CGM, BD & MD, Dak Bhawan, New Delhi
6. CGM, MB & OD, Dak Bhawan, New Delhi
7. DDG (PAF)/Chief Engineer (Civil) ADG (ADmn)

Department of Posts.
8. Postmaster General, Foreign Mails, Mumbai
9. All Directors, Postal Training Centres
10. Directors Foreign Mails, Chennai, Kolkata and

Delhi
11. All Directors/Dy. Directors of Accounts

(Postal)

I am directed to refer to the Department’s
letters of even number dated 1-4-2010 and dated 19-
4-2010 on the above-mentioned subject. Honourable
High Court of Judicature at Madras, has passed an
order dated 26-4-2010 in the Writ Petition No. 5848 of
2010 vacating the interim injunction order and
directing the Respondents to expedite the process
of verification under Rule 7 (of the CCS (RSA) Rules,
1993) and announce the results expeditiously
preferably within three months from the date of
receipt of copy of this order.

2. Consequent upon directions of the Court, the
trade union facilities, which were withdrawn
from Respondents no. 5 to 7 of the Petition,
stand restored.

3. As per schedule of verification indicated in the
Department’s letter No. 13/10/2010-SR dated 18-
2-2010 ibid, the stage of submission of ‘Letters
of authorization’ has been completed on 26-4-
2010. In order to comply with the directions of
the Court, it is requested to stick to the
prescribed time schedule to complete the
verification process and submit the
consolidated statement in Pro-forma IV to the
undersigned within the stipulated date i.e. by
25-6-2010 positively.

4. Please acknowledge receipt of this letter.

Yours faithfully,

Sd/-
SUBHASH CHANDER
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REPLY FROM THE DEPARTMENT
No. 28-4/2009-D Dated 22-3-2010

Sub : Non observation of instructions issued by
Directorate on the meeting held with the staff side

and Secretary (Posts)

This has reference to your Telegram dated 19-1-2010 on

the subject noted above. The matter has been enquired.

I has been intimated by U.P. Circle that there is no proposal

regarding shifting of HQ of RMS Saharanpur Division to

Ghaziabad and merger of Hardwar RMS and Dehradun

Sorting Office. Only RMS ‘SH’ Division has been linked with

Lucknow Region and placed under the administrative

control of DPS Ghaziabad.

No. 6-34/2009-SPB II 25-1-2010

Sub : Filling up of LSG/HSG.II/HSG.I Posts in
Jharkhand Circle – Regarding.

Sir,

I am directed to refer to your letter No. 31/JH/96/09, Dated

28-10-2009 on the above subject and to say that according

to the report received from the Jharkhand Circle, the norm

based posts are being filled up by the Circle as per rules and

instructions on the subject. They have informed that the

sanctioned strength and working strength of LSG/HSG II/

HSG I in RMS are as under:

Name Sanctioned Working of Remarks

Cadre  Strength  Strength

LSG 24 24 -

HSG II 9 2 7 posts could not be

filled up due to non

fulfillment of eligibility

condition of 3 years in

LSG. These posts

are filled up through

adhoc promotion.

HSG I 9 1 8 posts are lying

vacant due to non

fulfillment of eligibility

conditions of 3 years

in HSG II. Out of 8

posts, 1 post is filled

up on adhoc basis as

only one official was

eligible.

2. The Circle has further stated that DPC meeting will be held

in Jan., 2010 to fill up the vacant posts.

Yours faithfully,(Suraj Bhan),  Asstt. Director General (SPN)

Lr. No. ST/48-4/2008 Dated at Hyd-1 the 4-3-2010

Sub : Request for regular absorption in DOT case of

Sri L.Guruvarajulu, Accountant, RMS ‘TP’ Dn.

Tirupathi, Sr. Accountant – regarding.

Ref : Your letter No. 31/AP/22/10 Dtd. 12-2-2010.
Sir,

I am directed to inform you that there are no instructions from

Department of Posts for forwarding applications to

Department of Telecommunications for permanent

absorption.

Yours faithfully, Asst. Director (Per. Admn. & SR)

No. 25-7/2007-D 31-03-2010

Sub : Introduction of New System of bag number in
Mail System.

A meeting was held on 7-9-2009 with the staff side in

connection with the action taken  on Sectional Charter of

Demands received through SR Branch of the this

Directorate. In para 4 of Minutes of the meeting, Member (O)

informed the Staff Side that views of the Circle will be obtained

with respect to the advantage or disadvantage of the new

numbering system.

2. In this connection it is stated that the issue of bag numbering

shall be addressed in the Mail Network Optimization Project

shortly. As several Circles have confirmed the benefits of the

new bag numbering system, it shall be prudent to continue its

usage till the Mail Network Optimization Project comes up with

a final solution to this issue.

(Aman Sharma), Asst. Director General (MO)

AND OUR REPLY TO THE DEPARTMENT

To

Smt. Manjula Parasher
Member (O)
Postal Services Board
Dak Bhavan
New Delhi 110 001.
Madam,

Sub : Introduction of New system of bag number in
Mail System.

Ref : Your Letter No. 25-7/2007-D dated 31-3-2010.

The above subject was discussed with you on
7-9-2009. At that time you had informed us the the
views of the Heads of Circles would be called for in
respect of advantage and disadvantage of new
numbering system.

In the letter cited at reference, you have
intimated that several circles have confirmed the
benefits of new bag numbering system. In this
connection, my union desires to point out that the
Circles are giving false report on the subject in order to
satisfy the Directorate.

My Union emphatically states that the bag
numbering system will in no way help the Department in
any manner. Unnecessarily justifying the introduction of
this system will only incur avoidable expenditure on the
part of the Department.

Further you have said that several Circles are
following and favouring this system. May I request that
the names of those Circles which favour the new
system may be intimated to my union. My union, in turn,
will prove that no circle is following the bag numbering
system as prescribed by the Directorate. They are
giving false report to the Directorate in the matter.

Kindly acknowledge.
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Reached Delhi on 6-4-2010

GUJARAT CIRCLE CONFERENCE

Gujarat Circle Conference was held in Rajkot from 3 to
5 April 2010. Sri V.P. Sarangi, DPS Rajkot Region and
the following attended and addressed the
conference: S/Sri A.H. Siddique, D. Theagarajan,
B.M. Sonar. Sri K.B. Desai, V.K. Rabbari placed the
annual report of R III & R IV. After a brief debate, the
report was passed. S/Sri K.B. Desai and V.K. Rabani
were re-elected as Circle Secretaries of R III & R IV
respectively.

MEETING WITH OFFICERS

THE MEMBER (P) (5-4-2010)

The GS R III met the Member (P) on 5-4-2010 and
expressed bitterness over non-conducting DPC to
promote Senior Manager for the last few years.

MEETING WITH MEMBER (O)

The GS R III met Member (O) and submitted a letter in
regard to revenue loss to the Departemnt towards
BPC activities.

MEETING WITH DPS, UP (7-4-2010)

The GS R III and R IV met the DPS (Head quarters)
Lucknow along with Sri N.K. Tyagi AGS and Sri
R.K. Tripathi. C.S. and discussed various issues of
U.P. Circle.

MEETING AT CHANDIGARH (8-4-2010)

The GS R III met the PMG & DPS at Chandigarh
alongwith Sri Dharam Singh, President and Sri
Gobind Singh, CS and discussed various issues of
Punjab Circle.

MEETING WITH DPS HARYANA (8-4-2010)

The GS R III alongwith Circle Secretary R III and R IV
met DPS (Headquarters) at Ambala and discussed
issues relating to RMS 'HR' Dn. and RMS 'D' Dn.

MEETING WITH SENIOR OFFICERS OF
DIRECTORATE

The SG FNPO met various officer at the Directorate on
9-4-2010. Details are available in the website :
www.fnpo.org.

MACP SCHEME

Reports have been received from various circles that
promotion MACP scheme are not granted to the
employees under the pretext of benchmark in the
CRs.

Our Federation has already taken up the issue with the
Leader, JCM. We requested that the remark in CR
should not be taken into account for the employees
who draw GP upto Rs. 4600/-.

RE-VERIFICATION

We have received encouraging reports from various
circles that NUR 'C' secured more membership in
many Divisions than AIRMS Gr. 'C'. According to the
reports, we may get 10% more compared to last
verification.

THE BPEF LOST THE GROUND

The Madras High Court dismissed BPEF Union's writ
petition on 26-4-2010 based on the arguments of the
advocates of our side and government side. Conse-
quently, Madras High Court ordered immediate
restoration of trade union facilities to FNPO  P3 and
NFPE P III unions, which were cancelled by the
Department based on the BPEF writ petition.

Reverification process has to be completed within 3

months.

Yours fraternally,

(D. THEAGARAJAN),  General Secretary


