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SIVAJI VASIREDDY
Secretary General
No. FNPO/NCJCM/Standing Council/8" CPC Dated: 15.11.2025
To
Sri Shivagopal Mishra

Secretary, National Council (Staff Side) JCM
13-C, Firozshah Road
New Delhi — 110001

Respected Sir,
Sub: Representation on 8th CPC for Central Government Employees — Reg.

My Federation wishes to bring the following important issues to your kind notice, with a request to
take them up at the appropriate level for the welfare of Central Government Employees and Pensioners:

1. Review of Pension in 8th CPC: In the Terms of Reference of the 8th Central Pay Commission, it
is mentioned that “the unfunded cost of non-contributory pension scheme” will be examined, but
there is no mention of the review or revision of  pension.
Article 21 of the Constitution of India guarantees every citizen the right to a standard of living
adequate for health and well-being, including food, clothing, housing, medical care, and social
security in old  age and  other  circumstances  beyond  one’s control.
Further, the Hon’ble Supreme Court has held that “pension is not a bounty payable at the will of
the employer; the employer cannot avoid responsibility on the grounds of paucity of funds.”
Hence, it is requested that the Staff Side may strongly take up the issue that the clause on
unfunded cost is not applicable to Central Government pensioners and that the pension of
retired employees must continue to be supported through the Government budget.

2. Restoration of Old Pension Scheme (OPS): The NC JCM may kindly accord top priority to the
restoration of OPS. It is the firm view of Central and State Government employees that neither
NPS nor UPS is acceptable, and that OPS should be restored for all.

3. Committee for Minimum Wage, Fitment factor & Allowances: For arriving at a common
proposal on minimum wage and allowances (CEA up to Post Graduation level etc), it is requested
that a separate committee comprising NC JCM members be constituted. This committee can
prepare a unified memorandum on issues concerning all Central Government employees.

4. Cashless Medical Treatment: It is also requested that the 8th CPC may recommend cashless
medical treatment facilities for all working Central Government employees.

5. Inclusion of GDS employees in Department of Posts under the 8" CPC purview by
considering our FNPO Jetter dated 15.11.2025 addressed to the Secretary NCJCM.

Thanking you Sir,

Y owgs, sincer

J1 VASIREDDY)
Secretary General &
Member, NC JCM
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SIVAJI VASIREDDY

Secretary General

No: FNPO/GDS/8"™ CPC dated 15.11.2025

To

Sri Shivagopal Mishra,
Secretary,

NCICM,

New Delhi-110001

Respected Sir,

On behalf of the Federation of National Postal Organisations (FNPO), we wish to
express our deep concern and disappointment over the recent clarification that Gramin Dak
Sevaks (GDS) will not be included under the 8th Central Pay Commission (CPC).

The GDS cadre constitutes the backbone of the Department of Posts, serving as the
crucial link between the Department and millions of citizens across rural India. Despite their
indispensable role in public service delivery and revenue generation, GDS employees continue to
be treated as being outside the ambit of “regular service,” thereby being deprived of the benefits
and dignity extended to other departmental employees.

We respectfully submit the following for your kind consideration:

1. Functional Parity: The nature of duties performed by GDS personnel is, in many
respects, identical to that of regular postal employees. Their workload has further
increased with the introduction of new schemes, financial inclusion initiatives, and digital
platforms.

2. Equity and Fairness: Excluding GDS from the CPC framework perpetuates disparity
among similarly placed employees, which runs contrary to the principles of equality and
fair labour practices enshrined in our administrative and constitutional ethos.

3. Past Experience: The practice of appointing one-man committees after each Pay
Commission has repeatedly resulted in prolonged delays and only partial redressal of
grievances, leading to widespread demotivation and unrest among thousands of dedicated
rural postal workers.

In light of the above, FNPO strongly urges the Department to reconsider the decision to
exclude GDS from the purview of the 8th CPC and to bring them within its ambit to ensure a
uniform and just mechanism for pay revision across all categories of postal employees.

Should the Government decide to maintain its present position, we earnestly request that the
proposed one-man committee be constituted at the earliest, with a clear mandate, defined

timeline, and due representation from recognized unions to effectively safeguard the interests
of the GDS community.
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We trust that the NC JCM will take up the issue with the Government bringing pay revision
issue under the purview of 8" CPC as this long-standing issue, in the larger interest of justice,
equity, and efficiency in postal service delivery.

With a hope of positive action.
Yours faithfully,

-

VAJI VASIREDDY)
Secretary General

& Member NC JCM
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